BUILDING A RACE EQUITY CULTURE

in the Social Sector

SOCIAL SECTOR ORGANIZATIONS NEED A RACE EQUITY CULTURE
TO ADDRESS THE RACIAL LEADERSHIP GAP
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The racial leadership gap is not due to differences in education, skills, or interest.

WHAT IS RACE EQUITY CULTURE?

A Race Equity Culture is one focused on proactive counteraction of social inequities inside and outside of its organization.

Creating a Race Equity Culture and closing the racial leadership
Q gap will help organizations succeed at their missions.

EQUITY IN THE CENTER’S CALL TO ACTION

People of color and white people must interrogate assumptions about how the work of nonprofits and
grantmakers is and can be done, and by whom. Our shared work is to dismantle the white supremacy

and institutional racism which has shaped the social sector, and create an equity culture that values the humanity
and lived experiences of all persons equally. To do so, we challenge collegues to adopt specific tactics on the four
levels at which racism operates: personal, interpersonal, institutional, and structural.

Visit www. equityinthecenter.org to read the full Call to Action.
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Interested in learning more? Check out the full publication at www.equityinthecenter.org.
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